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WSI-SRS TEAM MEMBER JUDSON KENOYER - DIRECTOR, ENVIRONMENT, SAFETY AND HEALTH
With implementation of the new security contract, Judson Kenoyer joined the
WSI-SRS Team as Director of Environment, Safety and Health. During his
occupational safety and health career, which has spanned almost 35 years,
Mr. Kenoyer has been a worker safety advocate on DOE sites and contracts.
He has managed multidisciplined teams and projects, and provided technical
assistance and leadership in radiation, industrial hygiene, and occupational
safety.

He was previously a Project Manager with Dade Moeller and Associates, Inc.,
in Fairfax, Va., and also served as Contract Project Manager for the DOE-HQ
Office of Health, Safety and Security in Washington, D.C. Mr. Kenoyer also
served as Project Manager for DOE contractors at the Oak Ridge and Hanford
Sites. Mr. Kenoyer served as Program Manager for Battelle at the Pacific
Northwest National Laboratory, and was employed as a member of the
Environmental Protection Agency’s Environmental Response Team.

During his career managing DOE contracts, Mr. Kenoyer incorporated
Integrated Safety Management principles into procedures, policies and
training. He provided management oversight for worker safety and implemented programs focused on
identifying risks before incidents occur. He has worked with the DOE Center for Risk Excellence in
development of worker risk methodology through use of historical accident and incident data,
implementation of HPI concepts, and use of hazard assessments.

He is certified by the American Board of Health Physics and American Board of Industrial Hygiene, and
served as chair of national committees associated with worker safety.

Mr. Kenoyer has a Master of Science in Radiological Physics from San Diego State University, and a Bachelor
of Science in Physics from San Diego State College.

He will reside in Aiken with his wife, Sheryl.

Welcome to the WSI-SRS Team!
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